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By the end of the 

intervention, the 

participant will be 

able to:

1. Provide techniques 

on effective learning 

and development 

planning; 

2. Identify measures 

and indicators for 

L&D Monitoring and 

Evaluation

3. Articulate strategies 

for course design 

development

4. Present various 

approaches of Course 

Delivery and 

Administration.     
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#11. COURSE ON LEARNING AND DEVELOPMENT MANAGEMENT

Desired Outcome
Outputs to be 

produced
Learning Objectives

Proposed HRD 

Intervention

Target Learners Planned Schedule Support Requirements


